Job Title: Grounds person | Classification: School Employee

Learning Grounds and Salary: $61,685 per annum

Area/Department: Maintenance pro rata

ongoing/Temporary: | Ongoing Reports To: Principal / Finance
Officer

Part Time/Full Time | Full Time or Part Time

Position By Negotiation

Commencement

Date:

Industrial The Roman Catholic Bishop of Geraldton Non-Teaching
Instrument: Enterprise Bargaining Agreement 2014 (EBA)

OUR PASSION

St Cecilia’s is a single stream Catholic Primary School located in Port Hedland. We
are lucky to be located in a scenic seaside location, with ample room for students
to play and learn in the outside environment.

We prioritise educating the whole student; academic, social, emotional and
spiritual. We cater for diversity and believe in high expectations for all. Our motto is
‘Faith, Family and Friendship’; this guides us in all we do. We welcome people from
all faiths and backgrounds.

ROLE DESCRIPTION

We are seeking an enthusiastic person who has the necessary knowledge, skills,
ability and professional desire to assist with grounds and facilities maintenance
and upkeep. The Groundsperson reports to the Principal/Finance Officer and works
as part of a team that is responsible for attending to and maintaining the
professional appearance of the school grounds, buildings and facilities, through
actively assisting with the general day-to-day maintenance and upkeep of
buildings and facilities, general gardening and turf management.




HIGHLY DESIRED REQUIREMENTS

Any qualifications/training and/or experience related to this role would be
highly desirable including, but not limited to: experience in
horticulture/grounds keeping, practical working knowledge of gardening and
turf equipment and machinery, certification in using power tools and
chainsaws, and safe handling of chemicals.

Ability to undertake aspects of building and facility maintenance.
Appropriate interpersonal communication skills and an organised and
methodical team approach.

Ability to problem solve and communicate effectively with work colleagues.
Must be physically fit, mobile and have good observational and safety skills.
Willing to assist with the set up and pack up of onsite and offsite events for the
school.

ESSENTIAL REQUIREMENTS

Valid Western Australian C Class license

Working with Children Card (or willingness to obtain this)

Nationally Coordinated Criminal History Check (or willingness to obtain this)
Be legally entitled to work in Australia with proof of Australian Birth,
Citizenship or residency visa details

Accreditation to Work in a Catholic School (or willingness to obtain this)




